Job Posting:

Fire Marshal

The Town of Brighton anticipates an opening in June, 2007 for a full-time Fire
Marshal. This is a competitive-class position under the Civil Service Law, and
any appointee will have provisional status pending the test results. The
assignment is for a 35-hour workweek, Monday through Friday, but is expected
to be on call 24/7 to respond to fire scenes. Salary $47,156 to $60,187.

Minimum Qualifications: Must be a NYS-certified Code Enforcement Official, and
must satisfy the combination of training and experience as required by Civil
Service.

Desired qualifications: At least two years of full-time experience (or its part-time
equivalent) in fire and building code enforcement; plus either at least one year of
experience as a paid firefighter, one year of experience as a Level | NYS Fire
Investigator and/or five year's of experience as a volunteer firefighter.

Description of duties: The Fire Marshal administers and enforces the NYS Code
and related Town ordinances (including property maintenance), and supervises
two assistant fire marshals as they assist him in the necessary inspections. He
investigates all fires involving injury or substantial loss of property. He also acts
as Emergency Disaster Coordinator, Employee Safety and Loss Prevention
Coordinator, and Secretary to the Public Safety Committee.

Candidates may apply by providing a completed application and a
resume at:

The Town of Brighton
Public Works Department
2300 Elmwood Avenue
Rochester, NY 14618
Attention: Thomas Low

Application deadline:

Friday, March 23rd

THE TOWN OF BRIGHTON IS AN EQUAL OPPORTUNITY EMPLOYER
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